JOINT-STOCK COMPANY OTP BANK/
AKLIIOHEPHE TOBAPUCTBO «OTIM BAHK»

Annex 1

to Resolution

of the Supervisory Board of OTP BANK JSC
Ne 1/2026 as of 29.01.2026

REPORT
OF THE REMUNERATION AND NOMINATION
COMMITTEE OF THE SUPERVISORY BOARD
OF OTP BANK JSC
FOR 2025

The Remuneration Committee of the Supervisory
Board of OTP BANK JSC was established from 01
July 2020 in accordance with the Resolution of the
Supervisory Board of OTP BANK JSC Ne16/2020
as of 22.04.2020.

By Resolution of the Supervisory Board of OTP
BANK JSC Ne 28/2023 as of 30 August 2023 it
was approved the decision to change the name
of the Remuneration Committee of the
Supervisory Board of OTP BANK JSC to the
Remuneration and Nomination Committee of the
Supervisory Board of OTP BANK JSC, effective
from 30 August 2023.

The structure, competences and the order of
operation of the Remuneration and Nomination
Committee of the Supervisory Board of OTP
BANK JSC is regulated by the Regulation on the
Committees of the Supervisory Board of OTP
BANK JSC (new edition), approved by the
Resolution of the Supervisory Board of OTP
BANK JSC Ne 42/2025 as of 03 December 2025.

In 2025, there were no changes in the structure of
the Remuneration and Nomination Committee of
the Supervisory Board of OTP BANK JSC
(structure of the Remuneration and Nomination
Committee is provided in the below Table 1).

Table 1.

[odamox 1

00 PiweHHs

Haansdoeoi padu AT «OTIT BAHK»
Ne 1/2026 gid 29.01.2026 poky

3BIT
KOMITETY HAMMAO0BOI PAOU AT «OTI
BAHK» 3 MUTAHb BUHATOPOOU TA
NMPU3HAYEHDb
3A 2025 PIK

Komiter Harnagosoi pagn AT «OTI BAHK» 3
NUTaHb BUHAropoam CTBOPEHO noyvnHatoun 3 01
nunHa 2020 poky BignosigHO [0  PiweHHs
Harnagosoi pagn AT «OTI BAHK» Ne16/2020
Big 22.04.2020 poky.

PiweHnam Harnsgosoi pagn AT «OTI BAHK» Ne
28/2023 Big 30.08.2023 poky 3aTBEpIKEHO
pilleHHA 3MiHUTM Hassy KomiTeTy 3 nuTaHb
BuHaropoan Harnagosoi pagn AT «OTIT BAHK»
Ha KomiTeT 3 nMTaHb BMHAropoan Ta npusHayveHb
Harnaposoi pagu AT «OTIMN BAHK» noynHatoum 3
30.08.2023 poky.

Cknag, NOBHOBaXEHHs Ta MOpPSAOK poboTu
Komitety Harnagosoi pagn AT «OTI BAHK» 3
nMTaHb BUHAropoan Ta Npu3HavyeHb BU3HAYEHO Y
«lNonoxeHHi npo komiTeTn Harnsgosoi pagu
AKLIOHEPHOIO TOBAPUCTBA «OTIT BAHK»»
(HoBa pepgakuis), 3arBepaXeHoro PiweHHsaM
Harnagosoi pagn AT «OTI BAHK» Ne 42/2025
Big 03.12.2025 poky.

Y cknagi Komitety Harnagosoi pagn AT «OTIl
BAHK» 3 nuTaHb BuHaropoau Ta NpusHayeHb Yy
2025 poui He 6yno 3miH (cknag KomiteTy 3 nnutaHb
BMHAropoau Ta nNpu3HavyeHb HaBeaeHo y Tabnuui
1 HXYe).

Tabnuus 1.

Structure
of the Remuneration and Nomination
Committee of the Supervisory Board of
OTP BANK JSC

Cknap
KomiteTty HarnspoBoi pagu AT «OTIN
BAHK» 3 nutaHb BUHaropoau Ta
npusHaveHb

Period: 01.01.2025 — 31.12.2025

[Mepiod: 04.12.2025 — 31.12.2025

e Mr. Sandor VACI - chairman of the
Committee (independent member of the
Supervisory Board of OTP BANK JSC);

e [lan Wanpop BALI - ronosa Kowmitety
(4nen Harnsgosoi pagn AT «OTI BAHK»
(He3anexHun);




JOINT-STOCK COMPANY OTP BANK/
AKLIIOHEPHE TOBAPUCTBO «OTIM BAHK»

Mr. Andras KUHARSZKI — member of the
Committee (chairman of the Supervisory
Board of OTP BANK JSC);

Mrs. Maria llona TARNAINE SARUDI -
member of the Committee (independent
member of the Supervisory Board of OTP
BANK JSC).

Man Anppaw KYXAPCKI — uyneH Komitety
(ronoBa Harnagosoi pagu AT «OTIl
BAHKY»);

Mani Mapisa Inona TAPHAUHE WAPYOU
— yneH Komitety (uneH Harnsigosoi pagu
AT «OTI BAHK» (He3anexHui).

In 2025, it was carried out 13 (thirteen) meetings
of the Remuneration and Nomination Committee
of the Supervisory Board of OTP BANK JSC (in
absentia), in course of which the followings issues
were considered:

consideration of the “Policy on the
performance evaluation and the incentives
for OTP BANK JSC employees” in new
edition (and the proposal on using it for
remuneration of OTP BANK JSC employees
for year 2025 year and further on) and giving
recommendations on it to the Supervisory
Board;

consideration of the issue of canceling, from
the date of the approval of the new edition of
the “Policy on the performance evaluation
and the incentives for OTP BANK JSC
employees”, of the “Policy on the
performance evaluation and the incentives
for OTP BANK JSC employees” in the
edition, approved by Resolution Ne133 of the
Management Board of OTP BANK JSC as of
26 April 2024 and Resolution Ne17/2024 of
the Supervisory Board of OTP BANK JSC as
of 30 Aprii 2024, and giving
recommendations on this issue to the
Supervisory Board;

preparation of the Report of the
Remuneration & Nomination Committee of
the Supervisory Board of OTP BANK JSC for
year 2024,

the reports on the results of the assessment
of the compliance of the Chairman and
Members of the Supervisory Board of OTP
BANK JSC with the established qualification
requirements, the results of the assessment
of the collective suitability (fitness) of the
Supervisory Board of OTP BANK JSC;

consideration of the “Policy on the evaluation
of the activity of the Supervisory Board and
the Committees of the Supervisory Board of
OTP BANK JSC” in a new edition and giving
recommendations on it to the Supervisory
Board;

consideration of the “Policy on the evaluation
of the activity of the Management Board,

Y 2025 poui Binbynocsa 13 (TpyHagLATh) 3acigaHb
KomiteTy Harnagosoi pagn AT «OTI BAHK» 3
NUTaHb BMHAropoau Ta nNpusHaveHb (B 3a04HOMY
dopmari), y xoai skux 6yno po3rnsHyTo HaCTYmMHi
NUTaHHS:

po3arnag «MoniTukmM Npo OuiHKY AIANbHOCTI Ta
MartepianbHe CTUMYMIOBaHHA MpauiBHUKIB
AT «OTM BAHK»» y HoBin pegakuii (Ta
nponosuuia  BMKOpUCTOBYBaTW 1I AN
BUHaropoakeHHs npauisHukis AT  «OTIl
BAHK» 3a 2025 pik Ta Hagani) Ta HagaHHA
pekomeHauin woao Hei Harnagosin pagi;

po3rnsag NUTaHHA LWOAO MPUNMHEHHNA Al
«loniTMkn Npo  OUiHKY  AiAfbHOCTI  Ta
MartepianbHe CTUMYMOBaHHA MpauiBHUKIB
AT «OTIM BAHK»» y pefakuii, 3aTBepaxXeHin
PiweHHam [pasniHHa AT «OTIM BAHK»
Ne133 Big 26.04.2024 p. Ta PiweHHam
Harnsgosoi pagn AT «OTM  BAHK»
Ne17/2024 Big 30.04.2024 p., noynHatoum 3
0aTn  3aTBEpPKEHHA  HOBOI  pedakuii
«lMoniTMkn Npo  OUiHKY  AisAnbHOCTI  Ta
mMartepianbHe CTMMYMOBaHHA MpauiBHUKIB
AT «OTM BAHK»» Ta HagaHHA
pekoMeHgauin  Woao  LbOro  MUTaHHS
Harnsgosin pagi;

nigrotoska 3BiTy KomiTeTy Harnagosoi pagu
AT «OTIT BAHK» 3 nutaHb BMHaropogun Ta
npusHayeHb 3a 2024 pik;

3BiTK npo nepeBipKx
BignoBigHOCTI BCTaHOBMNEHUM
kBanidikauiiHiM BMMOram rofloBu Ta YrieHiB
Harnspgosoi pagn AT «OTM  BAHK»;
pesynbTamu OLHKM KONEKTUBHOI
npugaTtHocTi Harnsposoi pagn AT «OTIl
BAHK»;

pe3ynbTaTtn

po3rnsag «lMoniTukn Npo OuiHKY AiSNbHOCTI
Harnspgosoi pagu Ta komiteTiB Harnagosoi
pagn AT «OTIT BAHK»» y HOBI pegakuii Ta
HagaHH4A pekoMeHaauin woao Hel
Harnsgosin pagi;

po3rnsaa «[lMoniTvkn nNpo OUiHKY AisnbHOCTI
MpaBniHHa, 4neHiB [lpaBniHHA OKpeMmo,
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members of the Management Board
separately, committees, sub-divisions of
control and heads of sub-divisions of control
of OTP BANK JSC” in a new edition and
giving recommendations on it to the
Supervisory Board;

consideration of the reports on the results of
the assessment of the compliance of the
executives of OTP BANK JSC, the Chief Risk
Officer, the Chief Compliance Officer, the
head of the Internal Audit sub-division with
the established qualification requirements
and making respective decisions and giving
respective  recommendations to the
Supervisory Board;

consideration of the report of the
Management Board of OTP BANK JSC for
2024 (report on the evaluation of the
effectiveness of the activity of the
Management Board (report on the activity of
the Management Board)), which includes the
results of the performed assessment of the
compliance of the members of the
Management Board with the established
qualification requirements and the self-
assessment of the collective suitability
(fitness) of the Management Board of OTP
BANK JSC, and giving recommendations on
it to the Supervisory Board;

consideration of the report of the Supervisory
Board of OTP BANK JSC for 2024, which
includes the results of the performed
assessment of the compliance of the
members of the Supervisory Board with the
established qualification requirements and
the self-assessment of the collective
suitability (fitness) of the Supervisory Board
of OTP BANK JSC, and giving
recommendations on it to the Supervisory
Board;

consideration of the changes to the
“Remuneration Regulation of the Members of
the Supervisory Board of OTP BANK JSC”
and giving recommendations on them to the
Supervisory Board;

consideration of the Report on the
remuneration of the members of the
Supervisory Board OTP BANK JSC for year
2024 (draft) and giving recommendations on
it to the Supervisory Board;

in connection with the changes to the salary
and remuneration conditions for Mr. Taras
PROTS, Member of the Management Board
of OTP BANK JSC, responsible for the Risk

KomiTeTiB lNpaBniHHA, Nigpo3ainis KOHTPOIIO
Ta KepiBHUKIB nigpos3ainie kKoHTponto AT
«OTIM BAHK»» y HOBIl peaakuii Ta HagaHHSA
pekoMeHaauin woao Hei Harnsgosin paai;

po3rnag 3BiTiB NPO pesyrnbTaTh NepeBipKu
BigNOBIQHOCTI BCTaHOBNEHUM
KBasnidikauinHuMm BuMoram KepiBHukiB AT
«OTTI BAHK», rONoOBHOIO pU3KK-
MeHeKepa, royIOBHOrO KOMMMaeHc-
MeHeKepa, KepiBHMKa nigposainy
BHyTpiwHboro ayanty AT «OTI BAHK» Ta
HagaHHSA BiANOBIOHMX pekoMeHaaLin
Harnsgosin pagi;

po3rnsg 3siTy MNpaeniHHa AT «OTIT BAHK»
3a 2024 pik (3BiTy NpO OUIHKY e(PeKTUBHOCTI
AisinbHocTi MNpaBniHHEA (3BiTY NPO AisNbHICTb
MpaBniHHS)), SKUMM BKMNOYae pesynbTaTu
npoBeaeHOoi NepeBipkun BIONOBIAHOCTI YNeHiB
MpaBniHHA BCTaHOBNEHUM KBanidikauiiHm
BUMOraMM Ta  CaMOOLHKM  HasABHOCTI
KonektTuBHoi npuaaTtHocTi [paBniHHa AT
«OTMN BAHK», Ta HagaHHA pekoMeHAauin
Loao Hboro Harnagosin paai;

po3rmnsag 3BiTy Harnagosoi pagn AT «OTI
BAHK» 3a 2024 pik, akun BkNo4ae
pesynbTaTtu npoBeaeHoI nepeBipku
BiAMOBIAHOCTI uneHiB Harnagosoi pagu
BCTaAHOBMNEHUM KearsiikauinHum BvMOramu
Ta CaMOOLIHKN HasABHOCTI KONEKTMUBHOI
npugaTtHocTi Harnsgosoi pagn AT «OTIl
BAHK», Ta HagaHHa pekomeHgauin wWwono
Hboro Harnsigosin pagj;

po3rnsg 3MiH o «[lonoxeHHs  npo
BUHaropoay uneHie Harnsgosoi pagu AT
«OTMN BAHK»» Ta HagaHHs pekoMeHaauin
woao Hux Harnsgosin pagi;

po3rnsg 3BiTY NpPO BMHAropody UreHis
Harnsigosoi pagn AT «OTIN BAHK» 3a 2024
pik (MPOEKTy) Ta HadaHHA pekoMeHAauin
woao Heoro Harnsgosin pagi;

y 3B’A3Ky 3i 3MiHOWO OKnagy Ta YMOB
npemitoBaHHa Tapacy [MPOUKO, Yneny
MpaBniHHsA AT «0Tn BAHK»,
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Management Division, and also in
connection with the requirements of the
"Regulation on remuneration policy in the
bank", approved by Resolution of the Board
of the National Bank of Ukraine No.153 of
November 30, 2020 (with changes) -
consideration of the conditions of the
agreement on change of the employment
agreement to be concluded with him and
giving respective recommendations on it to
the Supervisory Board;

in connection with the requirements of the
"Regulation on remuneration policy in the
bank", approved by Resolution of the Board
of the National Bank of Ukraine No.153 of
November 30, 2020 (with changes), on
making changes to employment agreements
regarding remuneration - consideration of the
conditions of the agreements on change of
the employment agreements to be concluded
with  Mr. Volodymyr MUDRYI, CEO,
Chairman of the Management Board of OTP
BANK JSC, Mrs. Liliia LAZEPKO, Member of
the Management Board of OTP BANK JSC,
Mrs. Alla BINIASHVILI, Member of the
Management Board of OTP BANK JSC and
Mr. Oleg KLYMENKO, Member of the
Management Board of OTP BANK JSC, and
giving respective recommendations on them
to the Supervisory Board;

consideration of the issue on bringing
changes to the salary of the Corporate
Secretary - Head of Corporate Secretariat
Unit of OTP BANK JSC Mrs. Inna
KUKURUDZA and giving recommendations
on it to the Supervisory Board;

in connection with the salary changes of Mrs.
Inna KUKURUDZA, the Corporate Secretary
- Head of Corporate Secretariat Unit of OTP
BANK JSC, - consideration of the conditions
of the agreement on change of the
employment agreement that will be
concluded with the Corporate Secretary -
Head of Corporate Secretariat Unit of OTP
BANK JSC, and giving respective
recommendations on it to the Supervisory
Board;

consideration of the issue of extension of the
established social benefits to the Chairman
of the Management Board of OTP BANK JSC
and giving respective recommendations
regarding this issue to the Supervisory
Board;

BiOMOBIgANbHOrO 3a HanpsiM  4isnbHOCTI
«YnpaBniHHS pusnkamuy, a TakoX Y 3B’s3Ky
3 BuMoramm «[lMonoXeHHa npo NOniTUKY
BMHaropoan B OaHKy», 3aTBepaKEHOro
lMoctaHoBow [lpaBniHHa HauioHanbHoro
BaHky Ykpaiim 30 nuctonaga 2020 poky Ne
153 (i3 3miHamun), — po3rnsg yMoB yrogm npo
3MiHy TPYZOBOro 4OroBopy, Akun 6yae 3 HUM
yKrnageHun, Ta HafdaHHa  BignoBigHMX
pekoMeHgauin woao Hboro Harnagosin
paai;

y 3B'A3ky 3 BuMoramu «[lonoxeHHs Mpo
NosiTNKY BMHaropoau B GaHKy»,
3artBepakeHoro [locTaHoBow [1paBniHHA
HaujioHanbHoro OaHKy  YKpaiHu 30
nuctonaga 2020 poky Ne 153 (i3 amiHamu),
OO0 BHECEHHS 3MiH 40 TPY40BUX AOrOBOPIB
B YaCTMHI NpeMitoBaHHS - po3rnsg yMoB yrog
npo 3MiHy TPyAOBUX OOroBOpPIB, siki OyayTb
yknageHi 3 Bonogumupom MYOPUM,
lonosoto [MpasniHHa AT «OTIT BAHK»,
Jlinieto JIASEINKO, YneHom [MpaeniHHa AT
«OTM BAHK», Annoto BIHIALLBIJII, YneHom
MpaeniHHa AT «OTI BAHK», Onerom
KIMMMEHKO, YneHom [MpaeniHHa AT «OTI1
BAHK», Ta HagaHHA BiANOBIOHMX
pekoMeHgauin Wwoao Hux Harnsgosin pagi

po3rnsag MUTaHHA LWoA4O0 BHECEHHS 3MiH
LLIOJO OKMaay KoprnopaTUBHOIO cekpeTaps —
HavanbHuKa Bigainy KOprnopaTMBHOIO
cekpetapiaty AT «OTIM BAHK» IHHK
KYKYPYO3W Ta HapaHHA pekomeHaauin 3
Lboro nutaHHa Harnsgosin pagi;

y 3B’513Ky 3i 3mMiHOI oknaay IHHI KYKYPY[O3I,
KopnopaTMBHOMY CeKkpeTapio — HayanbHUKY
Big4iNy kopnopatmBHOro cekpeTtapiaTy AT
«OTIM BAHK», — po3rnsg ymoB yrogu npo
3MiHy TpyZdoBOro [Joroopy, s£ka 0yae
yKnageHa 3 KoprnopaTvBHUM ceKpeTapem —
HavYanbHMKOM  BigQiny  KopnopaTMBHOIO
cekpeTtapiaty AT «OTIM BAHK», Ta HagaHHA
BiAMOBIOHMX  peKkoMeHgauin  woao  Hei
Harnagosin pagi;

po3rnsag NUTaHHA LWoAO0 NPOAOBXKEHHSA Aji
BCTAHOBMNEHMX couianbHuUX ninbr [onosi
MpaeniHHa AT «OTIM BAHK» Ta HagaHHA
BiAMOBIAHMX PEKOMeHAaLji CTOCOBHO LIbOro
nuTaHHa Harnsgosin pagi;
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consideration of the issue on the bonus
payment for year 2024, the performance
assessment and the amount of the bonus for
year 2024 of the respective employees of
OTP BANK JSC (including persons of OTP
BANK JSC, whose professional activities
have a significant impact on the general risk
profile of OTP BANK JSC) and giving
respective  recommendations to the
Supervisory Board;

consideration of the “Policy on the
performance evaluation and the incentives
for OTP BANK JSC employees” in new
edition (and the proposal on using it for
remuneration of OTP BANK JSC employees
for year 2025 year and further on) and giving
recommendations on it to the Supervisory
Board;

consideration of the issue of canceling, from
the date of the approval of the new edition of
the “Policy on the performance evaluation
and the incentives for OTP BANK JSC
employees”, of the “Policy on the
performance evaluation and the incentives
for OTP BANK JSC employees” in the
edition, approved by Resolution Ne24 of the
Management Board of OTP BANK JSC as of
22 January 2025 and Resolution Ne2/2025 of
the Supervisory Board of OTP BANK JSC as
of 31 January 2025, and giving
recommendations on this issue to the
Supervisory Board;

consideration of the Report on the
remuneration of the Management Board
Members of OTP BANK JSC for year 2024
and making proposals on it to the
Supervisory Board;

consideration of the Report on the
remuneration of the influential persons of
OTP BANK JSC for year 2024 and making
proposals on it to the Supervisory Board;

consideration of the Report on the
remuneration policy of OTP BANK JSC and
making proposals on it to the Supervisory
Board;

consideration of the reports on the results of
the unscheduled assessment of compliance
with the established requirements regarding
the business reputation of the executives of
OTP BANK JSC, the Chief Risk Officer, the
Head of the Internal Audit sub-division, the
Chief Compliance Officer and the Employee
responsible for the financial monitoring of

po3rnsag NUTaHHA WoA40 BMANaTtn npemil 3a
2024 pik, oLiHKN eheKTUBHOCTI OisiNbHOCTI, a
TakoxX posmipy npemii 3a 2024 pik
BianoBiaHMM cniBpoOiTHMKam AT  «OTIl
BAHK» (B Tomy umcni ocobam AT «OTIl
BAHK», npodeciiHa AisanbHICTb AKX Mae
3HAa4YHUN BNAMB Ha 3aranbHuii  npodinb
pusnky AT «OTM BAHK») Ta HapaHHA
BiONOBIgHMX  pekomeHaauin  Harnagosin
pagi;

posrnag «MoniTukn Npo ouUiHKY AiSNbHOCTI Ta
mMartepianbHe CTUMYMOBaHHA MpauiBHUKIB
AT «OTM BAHK»» y HoBin pepgakuii (Ta
nponosuuis  BUKOpUCTOBYBaTW 1i AN
BUHaAropoaxeHHs npauisHukis AT  «OTI
BAHK» 3a 2025 pik Ta Hagani) Ta HagaHHA
pekomeHgauin wopao Hei Harnagosin pagi;

po3rnsag NUTaHHA LWOAO MPUNMHEHHNA Al
«lloniTMkn Npo  OUiHKY  AiAnbHOCTI  Ta
mMartepianbHe CTUMYMOBaHHA MpauiBHUKIB
AT «OTI BAHK»» y penakuii, 3aTBepaxXeHin
PiweHHam [paeniHHa AT «OTIM BAHK»
Ne24 Big 22.01.2025 p. Ta PiweHHam
Harngpgosoi pagn AT «OTM  BAHK»
Ne2/2025 Big 31.01.2025 p., nounHawum 3
JaTn  3aTBepaXeHHss  HOBOI  pegakuii
«lMoniTkn  Npo  OUiHKY  AisAnbHOCTI  Ta
MartepianbHe CTUMYMOBaHHA MpauiBHUKIB
AT «OTM BAHK»» Ta HagaHHA
pekoMeHgauin  WoAo  UbOro  MUTaHHSA
Harnsgosin pagi;

po3rnsag «3BiTYy Npo BMHAropoay ureHis
MpasniHHa AT «OTIM BAHK» 3a 2024 pik» Ta
niagroToBka  MNponosuuin  Woao  HbOro
Harnsgosin pagi;

po3rnsag «3BiTy Npo BUHAropoay BNiMBOBUX
ocio AT «OTI BAHK» 3a 2024 pik» Ta
niagroToBka  MNponosuuin  Woao  HbOoro
Harnagosin pagi;

po3rnsg «3BiTy WOAO NOMITUKU BUHAropoam
AT «OTI BAHK» Ta nigrotoBka nponoauuin
Loao Hboro Harnagosin pagi;

po3rnsag 3BITIB npo
no3a4yeproBoi  NepeBipkM  BiAMOBIAHOCTI
BCTAHOBMEHMM BMMOram  LLIOOAO [AiNoBOI
penytauii kepiBHukis AT «OTI BAHK»,
FONOBHOMO PU3NK-MeHekepa,  KepiBHMKA
NiApo3A4iny BHYTPILUHBOro ayauTy, FONOBHOMO
KOMMMaeHCc-MeHeakepa Ta BignoBigansHOro
npauiBHMka 3  MuTaHb  PiHAHCOBOrO
MoHiTopuHry AT «OTI BAHK» Ta HagaHHs

pe3ynbTat
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OTP BANK JSC and giving respective
recommendations to the Supervisory Board;

consideration of the “Remuneration Policy of
the International Banking Group OTP to be
implemented at the Banking Group OTP in
Ukraine” in a new edition (using it for
remuneration of OTP BANK JSC employees
starting from year 2025 year and further on)
and giving recommendations on it to the
Supervisory Board;

consideration of the issue of canceling from
the date of the approval of the new edition of
the “Remuneration Policy of the International
Banking Group OTP to be implemented at
the Banking Group OTP in Ukraine” of the
following document: the “Remuneration
Policy of the International Banking Group
OTP to be implemented at the Banking
Group OTP in Ukraine”, approved by
Resolution Ne389 of the Management Board
of OTP BANK JSC as of 11 December 2024
and Resolution Ne46/2024 of the Supervisory
Board of OTP BANK JSC as of 20 December
2024, and giving recommendations on it to
the Supervisory Board;

in connection with the prolongation of the
term of the mandates of Mr. Volodymyr
Stefanovych MUDRYI, Chairman of the
Management Board of OTP BANK JSC, Mr.
Oleg Viktorovych KLYMENKO, Member of
the Management Board of OTP BANK JSC,
Mrs. Alla Vasylivna BINIASHVILI, Member of
the Management Board of OTP BANK JSC -
consideration of the reports on the results of
the assessment of the compliance of Mr.
Volodymyr Stefanovych MUDRYI, Chairman
of the Management Board of OTP BANK
JSC, Mr. Oleg Viktorovych KLYMENKO,
Member of the Management Board of OTP
BANK JSC, Mrs. Alla Vasylivha
BINIASHVILI, Member of the Management
Board of OTP BANK JSC with the
established qualification requirements and
making respective proposals to the
Supervisory Board;

in connection with the prolongation of the
term of the mandate of Mr. Volodymyr
Stefanovych MUDRYI, Chairman of the
Management Board of OTP BANK JSC,
responsible for the Administrative Division, -
consideration of the conditions of the
employment agreement to be concluded with
him and giving respective recommendations
on it to the Supervisory Board;

BiOMOBIOHMX  pekomeHdauin Harnagosin
pagi;

po3rnsag «[MoniTukn BMHaropoau
MixxHapoaHoi BaHkicbkoi rpynu OTI1, ska
nignarae  BAPOBaXXEHHID  y4acHUKaMu

BaHkiBcbkoi rpynn OTI B YkpaiHi» y HOBIl
pefakuii (Ta nponosuuii BUKOpUcToByBaTtu ii
Ans BuHaropomkeHHs npadisHukis AT «OTI1
BAHK» 3a 2025 pik Ta Hagani) Ta HagaHHs
pekomeHgauin woao Hei Harnagosin pagi;

po3rnsd nuUTaHHA LWoA40 MPUNUHEHHA  aii
«[MoniTnkn BMHaropoau MixxHapoaHoi
BaHkiBcbkoi rpynu  OTIl, gka nigndarae
BMNPOBaAXXEHHIO y4acHMKamn BaHKiBCbKOI
rpynn  OTI B  YKpaiHi», 3aTBepmpKeHol
PiweHHam [paeniHHa AT «OTIM BAHK»
Ne389 Big 11.12.2024 p. Ta PiweHHam
Harnsgosoi pagn AT «OTM  BAHK»
Ne46/2024 Big 20.12.2024 p., noymHatoumn 3
JaTn  3aTBepAXeHHss  HOBOI  pedakuii
«[MoniTnkn BMHaropoau MixxHapoaHoi
BaHkiBcbkoi rpynu  OTIl, gka nigndarae
BMNPOBaAXXEHHIO y4acHWKamn BaHKiBCbKOI
rpynu  OTM B VYKpaiHi» Ta HagaHHA
pekomeHgauin woao Hei Harnagosin paai;

y 3B'S3KYy i3 MNPOOOBXEHHSIM  CTPOKY
nosHoBaxxeHb Bonogumnpa CredaHoBnya
MYOPOIO, lonosu [MpaeniHHa AT «OTI
BAHK», Onera Biktoposunya KITMMEHKA,
UneHna MpaBniHHa AT «OTIM BAHK», Annu
Bacunisun BIHIALWBIJII, YneHna [MpaBniHHS
AT «OTM BAHK» - posarnag 3BiTiB nNpo
pesynbTaTtu nepeBipkn BiAMNOBIAHOCTI
BCTAHOBMNEHUM KBarsigikauintHum BuMOram
Bonognmupa CredaHoBnua MYOPOIO,
onoewu MpaeniHHa AT «OTI BAHK», Onera
Biktoposuya KITMMEHKA, YneHa MpasniHHA
AT «OTIM BAHK», Annum BacuniBHu
BIHIAWBII, Ynena MMpaeniHHa AT «OTI
BAHK» Ta HagaHHA BiOANOBIOHMX
pekoMeHgauin woao uboro Harnagosin pagi

y 3B'A3Ky i3 NPOJOBXEHHSM  CTPOKY
noBHoBaxkeHb Bonogummnpa CtedaHoBuua
MYOPOIO, lNonoen lMpaeniHHa AT «OTI
BAHK», skui Bignosigae 3a HanpsMOK
DiSNbHOCTI «AAMiHICTpaTUBHA IANbHICTbY, —
po3rnsg ymMoOB TPYyZAOBOrO AOroBOpPY, SIKUW
Oyge 3 HMM yKnageHo, Ta HadaHHsA
BiAMOBIOHMX pEeKoMeHgauin LWoao HbOoro
Harnagosin pagi;
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in connection with the prolongation of the
term of the mandate of Mr. Oleg Viktorovych
KLYMENKO, Member of the Management
Board of OTP BANK JSC, responsible for the
Retail Business Division, - consideration of
the conditions of the employment agreement
to be concluded with him and giving
respective recommendations on it to the
Supervisory Board;

in connection with the prolongation of the
term of the mandate of Mrs. Alla Vasylivha
BINIASHVILI, Member of the Management
Board of OTP BANK JSC, responsible for the
Corporate Business Division, - consideration
of the conditions of the employment
agreement to be concluded with him and
giving respective recommendations on it to
the Supervisory Board;

in connection with the changes to the salary
for Mr. Taras PROTS, Member of the
Management Board of OTP BANK JSC,
responsible for the Risk Management
Division - consideration of the conditions of
the agreement on change of the employment
agreement to be concluded with him and
giving respective recommendations on it to
the Supervisory Board;

in connection with the changes to the salary
for Mr. Oleg KLYMENKO, Member of the
Management Board of OTP BANK JSC,
responsible for the Retail Business Division -
consideration of the conditions of the
agreement on change of the employment
agreement to be concluded with him and
giving respective recommendations on it to
the Supervisory Board;

in connection with the changes to the salary
for Mr. Peter Andor KORECK, Member of the
Management Board of OTP BANK JSC,
responsible for the Finance Division -
consideration of the conditions of the
agreement on change of the employment
agreement to be concluded with him and
giving respective recommendations on it to
the Supervisory Board;

cn connection with the changes to the salary
for Mrs. Lilia LAZEPKO, Member of the
Management Board of OTP BANK JSC,
responsible for the Operations and IT
Division - consideration of the conditions of
the agreement on change of the employment
agreement to be concluded with her and
giving respective recommendations on it to
the Supervisory Board;

y 3B'A3KY i3 NPOOOBXEHHSM  CTPOKY
NOBHOBaXeHb Onera BikTtopoBuya
KNMMMEHKA, YneHa [MpaeniHHa AT «OTIl
BAHK», skui Bignosigae 3a HanpsMOK
AisinbHocTi «Po3gpibHuii 6isHecy, — posrnsg
YMOB TPYAOBOro 4OroBopy, skuni byae 3 HUM
yKnageHo, Ta  HafaHHa  BignoBigHMX
pekoMeHgauin woano Heoro Harnagosin
paai;

y 3B'SI3Ky i3 MNPOOOBXEHHSIM  CTPOKY
noBHoBaxkeHb Annun Bacunisun BIHIALLBISII,
UneHa [paBniHHa AT «OTI BAHK», ska
BiONOBIiJAae 3a  HanNpPsMOK  AisiNbHOCTI
«KopnopaTtnBHun 6i3Hec», — po3rnag ymoB
TPYAOBOrO [OroBopy, Sk Oyde 3 Heko
yKnageHo, Ta  HajaHHa  BignoBigHMX
pekoMeHgauin woao Heoro Harnagosin
paar;

y 3B'sA3Ky 3i 3MiHOW MOCadoBOro oknagy
Tapacy MPOUKO, YneHny T[lpaBniHHa AT
«OTTI1 BAHK», BignoBiganbHOro 3a
HanpsAMOK DiSANbHOCTI «YnpasniHHs
pusnkammny, - po3rnsag yMoB yroam npo 3MiHy
TPYAOBOro [OroBopy, SKy 0Oyae 3 HuM
yknageHo, Ta  HadaHHA  BiANOBIAHMX
pekoMeHgauin Wwoao Heoro Harnagosin
paai;

y 3B’A3Ky 3i 3MiHOK MNOCagoBOro oknagy
Onery KIMMMEHKO, Yneny MNpasniHHa AT
«OTTI1 BAHKY, BignoBiganbHOro 3a
HaNpsMOK AianbHOCTI «Po3apibHui GisHecy,
- po3rnsag yMOB Yroauv npo 3miHy TPyAoOBOro
gorosopy, siky 6yae 3 HUMM ykrageHo, Ta
HadaHHA BIONOBIAHMX pekoMeHZauin Lwoao
Hboro Harnsgosin pagj;

y 3B'A3KYy 3i 3MiHOW MOCagoBOro oknagy
MeTtepy AHgopy KOPEKY, Yneny lNpaBniHHA
AT «OTI BAHK», BignosiganbHoro 3a
HanNpPsMOK JisnbHOCTI «PiHaHCKy, - po3rnss
YMOB yroau npo 3miHy TpygoBOro 40rosopy,
aKky 6yaoe 3 HMM yKnageHo, Ta HafaHHs
BiOMOBIOHMX pEeKOMeHdauin LWoao HbOro
Harnsagosin pagi

y 3B’A3Ky 3i 3MiHOO nocagosoro oknagy Jlinii
JIABEMKO, Yneny [MpaeniHHa AT «OTIl
BAHK», BignoBiganbHOro 3a HanpsMoK
AisinbHocTi «OnepauivHa gisneHicte T1a 1Ty, -
po3rnag ymMoB yroam npo 3miHy TpyAoBOro
JOroBopy, sikMi Oyae 3 Heko yKnageHun, Ta
HagaHHSA BIAMNOBIAHMX pekoMeHaauin Wwoao
Hboro Harnagosin pagi
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- in connection with the changes to the salary
for Mrs. Alla BINIASHVILI, Member of the
Management Board of OTP BANK JSC,
responsible for the Corporate Business
Division - consideration of the conditions of
the agreement on change of the employment
agreement to be concluded with her and
giving respective recommendations on it to
the Supervisory Board;

- consideration of the Bylaws on Executives,
Heads of control sub-divisions and Key
persons of OTP BANK JSC in a new edition
and giving recommendations on them to the
Supervisory Board.

On all considered issues the Remuneration and
Nomination Committee of the Supervisory Board
of OTP BANK JSC prepared respective proposals
and recommendations for the subsequent
consideration and/or approval by the Supervisory
Board of OTP BANK JSC.

The report of the Remuneration and Nomination
Committee of the Supervisory Board of OTP
BANK JSC for year 2025 has been prepared in
accordance with the effective legislation of
Ukraine and requirements of the Regulation on
the Committees of the Supervisory Board of
JOINT-STOCK COMPANY OTP BANK for the
purpose of reporting to the Supervisory Board of
OTP BANK JSC.

- Yy 3B’A3KYy 3i 3MiHOW MNOCAafOBOro OKnagy
Annu BIHIALWBINI, YneHy [lpasniHHa AT
«0Tn BAHKY, BiQnoBiganbHOro 3a
HanpsiMokK  AisanbHocTi  «KopnopatnBHun
Oi3Hec», - po3rnsag yMOB yroaum npo 3MiHy
TPYAOBOro [OroBopy, sikun Oyde 3 Hek
yKrnageHun, Ta HafdaHHa  BignoBigHMX
pekoMeHgauin woao Heoro Harnagosin

pagi;
- po3rnsag «[lonoxeHHA nNpo  KepiBHUKIB,
KEepiBHWKIB ~ Migpo3ainy  KOHTponw  Ta

kntoyoBux ocio AT «OTM BAHK» y Hosin
pefakuii Ta HagaHHA pekomeHgauin Wwono
HboOro Harnagosin pagi.

3 ycix posrnsaHyTnx nutaHb KomiteT Harnagosoi
pagn AT «OTI BAHK» 3 nuTaHb BUHaropoan Ta
npusHaveHb NigroTyBas BigMNoOBiIAHI nponoauii i
pekoMeHauji Ans noganbLioro po3rnsgy ta/ado
3aTBeppkeHHa Harnggosotwo pagoto AT «OTI
BAHK».

3BiT KomiteTy Harnsgosoi pagn AT «OTIN BAHK»
3 NUTaHb BMHaropoam Ta rnpusHadeHb 3a 2025 pik
NiAroTOBIIEHO Y BiANOBIAHOCTI 4O BMMOT Ait040ro
3akoHogaBcTBa YKpaiHM Ta BuMOr «[lonoxeHHs
npo komitetTn Harnsgosoi paan AKUIOHEPHOIO
TOBAPUCTBA «OTIl BAHK»» 3 mMeTo0
3BiTyBaHHA nepepn Harnagosoto pagoto AT «OTT
BAHK».



